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ABSTRACT 

Meeting the needs of the labor market are critical to better workforce 

readiness and to solve skills gaps in secondary education. This study 

aims to explore early technical credentialing as a pathway to 

combining academic preparation, occupational training and 

employment. It covers Career and Technical Education (CTE), 

industry–education partnerships, work based learning, 

implementation barriers and workforce deployment strategies. The 

model proposed focuses on career advisement, industry-accredited 

credentials, access and partnership between schools, employers, and 

policy makers. Moreover, it emphasizes the need to measure the 

employability, participation in the labor force, and economic 

outcomes. This can help to foster school-to-work links and 

contribute to sustainable workforce development. 
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INTRODUCTION 

In the U.S., the connection between secondary education and the labor market needs has emerged as 

a crucial priority due to rapidly changing technology, demographics, and industry needs. The 

traditional approach to secondary education has tended to focus primarily on academic success and 

college readiness and may not afford students the same level of emphasis and preparation for technical 

skills, industry-recognized credentials, or direct ties to the workplace [1]. While academic skills are 

a critical element of students' intellectual growth and future career prospects, the world of work is 

becoming more complex and demanding, particularly of workers who need to be better equipped with 

practical skills, digital literacy, problem-solving skills and occupation-specific competencies [2]. The 

situation provides an opportunity to rethink the education that should be offered to students in 

secondary schools for their preparation for further education, technical training and employment. 

Career and Technical Education (CTE) has a critical role in responding to this challenge. CTE 

programs can use structured technical courses, work-based learning, apprenticeships, and employer 

partnerships to strengthen and build relevant skills prior to the graduating from high school. Early 

technical credentialing is one of the most promising methods because it allows the achievement of 

industry-recognized credentials during secondary education [3]. These credential can enhance job 

prospects, shorten and streamline the amount of postsecondary education necessary, and create more 

defined pathways to careers in industries like information technology, advanced manufacturing, 

logistics, healthcare, and the construction sector [4]. The effectiveness of these pathways, however, 

relies on the relevance, quality and recognition of credentials, and the alignment of credentials with 

the regional labor market. 

Though these opportunities exist, there are still some obstacles that hinder the education-employment 

continuum. Students' access to effective career preparation can be limited by differences in school 

resources, unequal access to technical programs, lack of employer engagement, and evolving 

occupational needs [5]. In addition, educational institutions need to make sure that preparing students 

for work doesn't become a barrier to higher education or the general development of their academic 

skills. A balanced model must, therefore, combine rigorous, academic learning with hands-on 

practice, transferable skills, and opportunities to learn beyond the classroom [6]. 

This review discusses approaches to aligning U.S. secondary education to the needs of today's labor 
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market, specifically focusing on early technical credentialing and workforce attachment. It examines 

current methods of education, challenges to implementation, partnerships between the industry and 

the educational system, and policy reform. The review aims to create a model for improving the 

school-to-work transition, increasing access to jobs, and building a competitive, flexible and skilled 

American workforce. 

CAREER AND TECHNICAL EDUCATION AND WORKFORCE DEVELOPMENT 

Theories of education and economics that describe how people learn occupational skills and how they 

change from being a student to an employee support Career and Technical Education (CTE) and 

workforce development. They lay the groundwork to design secondary education programmers 

incorporating academic, training and industry recognized qualifications [7]. It is critical to develop 

effective models to meet the evolving labor market needs in the United States that understand these 

foundations. 

The Human Capital Theory is one of the most important perspectives that states that investments in 

education, training and skill development lead to increased productivity and economic performance 

of the individual. This view is that early technical credentialing enables students to gain occupation-

specific skills before entering the workforce [8]. These qualifications could enhance working 

opportunities, boost income potential and cut employers' training expenses. Relevant technical 

instruction in secondary education can help to establish a better linkage between education investment 

and workforce productivity [9]. 

Another important starting point is Experiential Learning Theory which focuses on learning from 

experience, reflection and application of knowledge. Students acquire competencies in CTE programs 

through lab-based activities, technical projects, internships, apprenticeships and simulated work 

environments. Such experiences are used to relate theory to authentic work-based activities [10]. As 

a result, experiential learning can enhance technical skills, problem-solving skills, and performance 

confidence. Situated Learning Theory also plays a role in the creation of workforce-based education. 

It suggests that learning is best facilitated by engaging in meaningful activities in meaningful social 

and professional contexts. Employment connections and joint ventures between secondary schools, 

community colleges, and industry provide opportunities for students to experience industry practices, 

workplace expectations, and professional standards [11]. Together, this can guarantee that technical 
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training is relevant to occupations and the economic needs of the region. 

Moreover, from the Human Capital Development and Skills-Matching Perspectives, emphasis is 

placed on minimizing the gap between workers' skills and employers' needs. Labor market 

information can be used to inform schools about occupations that are in demand and school 

credentialing pathways. But preparation for the job is not the only thing required for effective 

alignment: students must also have transferable skills, such as communication, teamwork, digital 

literacy and adaptability [12]. 

Taken together, these theoretical underpinnings can help to create a more integrated approach to 

education that incorporates learning and hands-on practice and offers well-recognized technical 

qualifications. Adopting these principles to U.S. secondary education has the potential to enhance the 

quality of the school-to-work transition experience and maintain the availability of opportunities for 

postsecondary education and lifelong learning [13]. A theory-driven approach has the potential to 

support the placement of students in quality jobs and support sustainable economic development in 

the educational institutions. 

 

 

 

 

 

 

 

 

 

 

Figure 1. Career & Technical Education (CTE) & Workforce Development 
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SECONDARY EDUCATION AND LABOR MARKET NEEDS ALIGNMENT 

In the U.S. there is a major disconnect between secondary education and labor market requirements, 

as the education system and industry have diverse priorities, timelines and expectations. Traditionally, 

secondary school aims have been to develop academic skills and attainment and to prepare students 

for university, but employers are now looking for graduates with work-related skills and technical 

qualifications as well as academic knowledge [14]. The mismatch between educational results and 

the needs of the labor market may lead to skills deficits, low-paying jobs, and problems for youth 

when entering the workforce from school [15]. 

The biggest difficulty is that people are not being prepared for the jobs that are available. Skills are 

continually evolving in sectors like healthcare, information technology, advanced manufacturing and 

construction as a result of technological innovation and shifts in occupation practices. The changes, 

however, may not be reflected in school curricula and Instructional Resources in a timely manner 

[16]. In doing so, students could leave high school with theoretical knowledge but little hands-on 

experience and a poor technical groundwork for available job opportunities. 

The second challenge is access to the Career and Technical Education (CTE) programs themselves. 

Economically disadvantaged schools may lack access to modern equipment, qualified teachers, 

industry connections and specialized technical courses [17]. There may also be geographic variations 

in the availability of programs that predispose certain groups to have a limited option. These 

disparities could be particularly significant for students from low income and rural backgrounds who 

may be less able to secure industry credentials prior to graduation [18]. 

Another important barrier is the limited collaboration between educational institutions and employers. 

Partnerships that last through internships, apprenticeships, workplace mentoring and partnerships for 

curriculum development are essential to workforce preparation. But, some employers may not have 

the resources or incentives to get involved with school based training programs [19]. Technical 

programs fail to have a meaningful collaboration without which they could potentially be preparing 

students for jobs that have little local opportunity or require other skills. 

The absence of career counselling, insufficient funding and measuring the long-term career results 

makes it difficult to improve educational alignment. These challenges call for new curricula, more 

equitable access to technical training, better relationships with employers, and better career guidance 

https://doi.org/10.70445/gjeac.1.4.2025.26-47
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[20]. Early technical credentialing along with academic learning can benefit the student to develop 

the market-relevant skills while keeping the students on a higher education path. These are necessary 

changes that need to be made in order to build the readiness of the workforce and to help sustain the 

competitiveness of the U.S. economy in the long run [21]. 

EARLY TECHNICAL CREDENTIALING IN U.S. HIGH SCHOOLS: MODELS, 

PATHWAYS, AND OPPORTUNITIES 

Early Technical credentials are educational experiences that help high school students earn industry-

recognized credentials during high school. This is becoming more pertinent in the U.S. where 

employers are looking for workers who possess the skills and abilities needed to work on the job. For 

students to be able to prepare for jobs, go on to college and career, and adapt to shifting labor market 

needs, credentialing opportunities must be integrated into the high school curriculum [22]. Academic 

education and occupational training can be integrated to create opportunities for schools to create 

pathways toward education to work. 

Career and Technical Education (CTE) is one of the key models, and offers instruction in a range of 

specific career areas including healthcare, information technology, engineering, construction, and 

advanced manufacturing [23]. Students acquire occupation-related skills in the classroom, laboratory, 

and through projects. These can include industry-recognized qualifications that can be shown to 

future employers prior to graduation. This can enhance employability and decrease the need for 

further basic training [24]. 

Another promising path is dual enrollment and early college technical programs where high school 

students can take technical courses at a college or university and earn high school and college credits 

for these courses. The high school/community college relationship can offer access to specialized 

instruction, technical facilities and professional qualifications [25]. These options can help alleviate 

the financial and time commitment of postsecondary education and can benefit students who would 

like to pursue additional education. 

One approach to early credentialing is through work based learning and apprenticeship programs. 

Students will be able to work in a real work environment through internships, employer-sponsored 

training or registered apprenticeships [26]. These opportunities enable learners to gain an insight into 

the expectations of the workplace, problem-solving skills and build links with the employer. 

https://doi.org/10.70445/gjeac.1.4.2025.26-47
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Employer participation also enables training programs to be more responsive to the needs of the 

workforce in the region [27]. 

Even with these opportunities there are many obstacles to successful implementation, including 

funding, qualified instructors, new equipment, and the effective partnership between school, industry, 

and credentialing organizations. Educational institutions have the responsibility to ensure that 

qualifications are recognized by employers and offer meaningful employment and/or training 

opportunities [28]. Technical education is especially important to be accessible to students from 

disadvantaged communities in order that they may benefit from it. Early technical credentialing is a 

viable approach to enhancing the connection between secondary and workforce education in the 

United States. Combining recognized qualifications, academic learning, and work experience in the 

workplace will help high schools facilitate smoother transitions to the workplace, expand 

opportunities, and help develop a skilled and adaptable workforce [29]. 

 

 

 

 

 

 

 

 

 

 

 

Figure 2. Early Technical Credentialing in U.S. High Schools: Models, Pathways, and Opportunities 
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CAREER PATHWAYS FOR SUCCESS: GETTING IT DONE 

The role of industry–education partnerships in the alignment of secondary education to labor market 

needs in the United States is a very important one. These partnerships bridge the gap between high 

schools, community colleges, industry and employer organizations, and workforce development 

providers, so that students learn the knowledge and technical skills needed for a job [30]. Industry 

skills and knowledge are evolving quickly and the nature of the skills that are needed is changing, 

and this can help develop responsive training that meets new occupational needs and meet student 

expectations. 

A major advantage of these partnerships is that industry-relevant curricula are developed. Employers 

can use this as an opportunity to work with educators to define key skills and competencies needed 

in the workplace, suggest training standards, and share information about new employment 

opportunities [31]. This partnership provides a way for schools to revise their Career and Technical 

Education (CTE) courses and integrate hands-on skills corresponding to industry need. In addition, 

the inclusion of industry recognized qualifications in secondary education could assist students to 

establish their technical skills to potential employers prior to their leaving school [32]. 

Another factor is the provision of work-based learning such as internships, apprenticeships, job 

shadowing, and supervised work-based learning. These experiences enable students to use their 

classroom learning in real-life professional situations and build communication, collaborative, 

problem-solving, and technical skills. Additionally, employers gain value in early identification of 

potential employees, less recruitment problems and contributes to developing a future workforce that 

is familiar with the organizational practices and occupational requirements [33]. 

Another advantage of industry–education collaboration is increased availability of current technology 

and specialized training. Retailers can donate equipment, software, technical support and financial 

assistance to programs in schools. Professional development is also available as well as placement in 

industry to keep teachers up to date with the latest technologies in the workplace [34]. This 

partnership is particularly useful in industries like healthcare, information technology, advanced 

manufacturing, renewable energy, and the construction industry, where technological demands are 

constantly changing [36]. 

These partnerships can have difficulties, such as low demand for these partnerships by employers, 
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lack of funding, administrative hurdles, and differences between academic programs and work 

schedules. Structured training may not be feasible for smaller companies, and building long-term 

links with industry may be challenging for some schools [37]. These barriers can be overcome by 

developing clear partnership agreements and shared responsibilities, finding effective funding 

systems and establishing measurable learning outcomes. 

A PROPOSED MODEL FOR EARLY TECHNICAL CREDENTIALING AND 

WORKFORCE DEPLOYMENT 

The early technical credentialing and workforce deployment model is a proposed approach to creating 

a structured pathway that links secondary schools, industry-recognized credentials and employment 

in the United States. The model highlights the importance of blending academic learning, technical 

learning, work-based learning and industry engagement to optimize student preparation for jobs that 

are available and in demand [38]. Educational institutions can incorporate career-oriented learning 

into high school before students graduate so that they can build skills that are relevant to their future 

careers without sacrificing postsecondary learning opportunities [39]. 

Early identification and guidance is the first part of the proposed model. Future career guidance and 

regional employment information and requirements for the student and/or career pathways should be 

provided. Student interest and ability assessments can be used to guide students in choosing 

appropriate technical programs such as health care, information technology, advanced manufacturing, 

construction and transportation [40]. This early guidance can inform choices of students' 

qualifications and help prevent mismatches between students' qualifications and job opportunities. 

The second part is the integration of academic and technical learning. Secondary schools should 

include a core curriculum of maths, science, communication, and courses in occupations. Student 

may earn industry-recognized credentials in Career and Technical Education (CTE), through dual-

enrollment programs, and in partnership with community college [41]. These qualifications must be 

aligned to industry standards and lead to further training and/or employment. The third element is on 

work-based learning and employer engagement. Technical knowledge can be applied in a professional 

setting through internships, apprenticeships, supervised workplace experiences or industry mentoring 

[42]. Employers should be involved in the development of curricula, the delivery of training and the 

assessment of competency to ensure that the learning outcomes align with expectations in the 

https://doi.org/10.70445/gjeac.1.4.2025.26-47
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workplace. 

 

 

 

 

 

 

 

 

 

 

Figure 3. Performance Metrics and Workforce Readiness across Priority Technical Sectors: A 

Comparative Model 

The fourth is about the structure of workforce deployment and progression. Students who have earned 

relevant qualifications and passed secondary school may progress to entry-level jobs or to registered 

apprenticeships or continue with further technical training. It is possible to match jobs and offer 

ongoing professional development through collaboration between schools, workforce agencies, and 

employers [43]. Placement in the workforce should be voluntary and according to the students' 

qualifications, interests and career objectives. 

Monitoring and evaluation of the model must be effective. Its effectiveness can be measured by 

indicators like credential attainment, graduation rates, employment outcomes, wage progression, 

employer satisfaction, and equitable student participation. These are essential for successful 

implementation, including access to adequate funding, qualified instructors, updated equipment, and 

accessible training opportunities [44]. This is an integrated model that can enhance the school-to-

work transition, facilitate workforce readiness and minimize skill mismatch. A flexible approach that 
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ties education, credential, and employment together can create a more skilled, productive, and 

adaptable workforce and continue to provide students with a pathway for lifelong learning and career 

growth in the U.S [45]. 

IMPLEMENTATION STRATEGIES, POLICY IMPLICATIONS AND INSTITUTIONAL 

BARRIERS 

Technical credentialing and workforce deployment in U.S. secondary education will only be 

successful when coordinated strategies, supportive policies, and institutional reforms are put in place. 

Career and Technical Education (CTE) offers relevant experiences for occupational skills 

development, yet its success is reliant on adequate supports, qualified teachers, and employer 

engagement and access [46]. The extensive implementation framework should, therefore, incorporate 

educational, economic and institutional considerations that impact students' readiness for work. 

Curriculum modernization and integration is one of the key strategies. Technical courses in secondary 

schools should be regularly reviewed and revised to meet the changing industry needs and 

technological advancements and regional employment opportunities [47]. Cooperation with 

employers, community colleges and workforce development organizations can help determine the 

appropriate competencies and credentialing routes. Combining academic subjects with work 

experience can also help students gain occupational skills and other transferable skills such as 

communication, critical thinking and digital literacy [48]. 

Sustainable funding and resource allocation is also an important strategy. Technical education needs 

specific equipment, state-of-the-art laboratories, well-trained teachers, and proper training facilities. 

Federal, state, and local governments should seek support for technical education programs in 

schools, with enhanced funding mechanisms, especially in economically underserved and rural areas 

[49]. Public–private partnerships can also provide financial resources, equipment, workplace learning 

opportunities, and expertise. Fairly-distributing investment is needed to ensure that all students have 

access to recognized credentials without their access being hampered by differences in resources to 

their schools [50]. 

Other priorities include teacher preparation and professional development. Teachers must keep up to 

date with technical information and be aware of the current working practices. Industry placements, 

professional training and working with occupational specialists can facilitate the delivery of relevant 

https://doi.org/10.70445/gjeac.1.4.2025.26-47
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education that is delivered effectively [51]. Schools should also improve technical guidance and 

counseling programs to direct students to suitable technical trainings according to their interests, 

capabilities and the opportunities in the labour market. 

But some institutional hurdles are likely to obstruct implementation. These include the lack of good 

coordination between educational institutions, inconsistent recognition of credentials, and insufficient 

involvement of employers, administrative issues and traditional notions that value four-year college 

degrees over technical jobs [52]. To overcome these obstacles, greater interagency cooperation, clear 

credentialing requirements, flexible education options and outreach campaigns promoting the 

importance of technical careers are needed [53]. 

However, it is important to implement it as a coordinated effort between all stakeholders, including 

policymakers, schools, employers and community members. The United States can create pathways 

to technical education that are accessible and sustainable by modernizing curricula, developing 

partnerships, investing in instructional resources, and eliminating institutional barriers [54]. Such 

reforms can enhance the readiness of the workforce, promote employment prospects, and deepen the 

ties between secondary education and the nation's economic growth. 

ASSESSING THE EMPLOYABILITY, WORKFORCE PARTICIPATION AND 

ECONOMIC IMPACT 

It is important to measure the effectiveness of secondary education preparation for employment and 

to assess the relevance of the labor market in the United States if school-based early technical 

credentials are to be effective. A broad measurement framework should consider employability, 

involvement in the labor force, and educational attainment and other economic indicators [55]. Career 

and Technical Education (CTE) program effectiveness can be evaluated through these indicators to 

identify successful practices, weaknesses, and ways to increase the effectiveness of CTE programs. 

An important criterion is employability and job readiness. Students who have acquired industry 

recognized qualifications in high school can have practical skills which can enhance their 

competitiveness in the labor market [56]. The outcomes should focus on employment after 

graduating, the time taken to find a first job, employers' satisfaction, and the transferability of skills 

to job needs. But having a credential does not automatically mean a job; factors such as local job 

market, economy, and employers' hiring practices also play a role [57]. 

https://doi.org/10.70445/gjeac.1.4.2025.26-47
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The second dimension is employment and career advancement. Technical credentialing may be 

available early to students, to help them access skilled jobs, apprenticeships and additional technical 

training. The researchers should investigate the employment of graduates of the training, their 

continued employment over time, and their progression to more skilled jobs or careers [58]. Technical 

qualifications may offer further evidence of the long-term value through wage progression, job 

retention and opportunities to progress in the workplace. 

The other crucial factor is economic impact of technical education. Good credentialing programs can 

help alleviate skills gaps, lower recruitment and training expenses, and boost productivity in the 

workplace. At the individual level, the necessary qualifications could lead to better opportunities for 

income and less financial burden on further education [59]. A more educated workforce on the 

regional level can provide business development, investment, and economic competitiveness. 

However, these advantages must be considered on the basis of reliable information, rather than on the 

basis of assumptions [60]. 

Equity and access should also be part of the evaluation process. Socio-economic, geographic and 

demographic variations in participation and outcomes in the programs can be used to identify if 

technical education offers fair opportunities. Special focus should be placed on students of low-

income families and those who live in underserved communities to see if they receive a good 

education, have earned a credible certificate or degree, and are offered a viable job or career path 

[61]. 

Effective evaluation involves the use of longitudinal data, employer feedback, graduate surveys, and 

comparing those who participate with those who do not participate. Researchers need to rely on sound 

methodology to isolate program impacts from other factors, if feasible, when examining the results 

of employment [62]. A systematic evaluation can determine if early technical credentialing meets the 

same educational, occupational and economic goals that it is designed to meet. In the U.S., evidence-

based assessment can help inform policy changes, build accountability and assist in creating effective 

workforce preparation strategies [63]. 
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NEXT STEPS FOR EARLY TECHNICAL CREDENTIALS AND WORKFORCE 

PLACEMENT 

The ongoing integration of academic learning, technological innovation, industry collaboration, and 

workforce development will be the cornerstone to the future of early technical credentialing in 

secondary education within the United States. The education systems must be flexible and move with 

the times to make sure that students develop skills that are relevant to and will equip them for new 

occupational opportunities as these arise [64]. More curriculum updating and better access to 

technical education for all students and better linkage between secondary education and employment 

sectors should be emphasized in future programs. 

A key area of focus is the incorporation of new technologies in technical education. Occupational 

needs are changing in certain industries due to the arrival of artificial intelligence, automation, 

robotics, cybersecurity and renewable energy [65]. Secondary schools are encouraged to include 

appropriate digital and technical skills in Career and Technical Education (CTE) courses. Curriculum 

review on a regular basis and industry connections can enable students to build skills in response to 

changing technological demands [66]. 

Expansion of industry recognized credentialing pathways is another priority. Future policies should 

encourage high school and community college partnerships, credentialing organizations, and 

employers to offer attainable qualifications to facilitate employment and continuing education. 

Students may pursue entry-level credentials in high school and continue to earn higher and higher 

credentials as they advance in their careers [67]. It would encourage continuity of learning and ease 

the transition between jobs. 

AI and labor market data could also enhance career counseling and planning for the workforce. 

Employer forecasts and regional skills analyses can be used to identify occupations in demand, and 

help shape program development in educational institutions [68]. These tools are not intended, 

however, to be a vehicle for students to make career decisions, but only to be used in conjunction 

with professional counseling. Pupils are required to have the flexibility of options for careers based 

on their interests, abilities and aspirations [69]. 

Workforce deployment strategies should be based on more voluntary participation, fair employment 

practices, and ongoing professional development. All students should be given the chance to go into 

https://doi.org/10.70445/gjeac.1.4.2025.26-47
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work or further education without being limited by their choice of early technical subject. To support 

students' long term educational and professional goals, and to enable secondary education to be 

responsive to future labor market changes, a flexible evidence based approach is required [70]. 

CONCLUSION 

The need for education to be aligned to the needs of the labor market is critical to equipping students 

for employment success, enhance workforce preparation and promote sustainable economic growth. 

Conventional education that focuses on academic success and preparation for college may not 

adequately prepare students for the changing expectations for technical skills, hands-on experience, 

and industry credentials. Combining early technical credentialing with secondary education is a 

potentially effective approach to better align the preparation of secondary education students with the 

expectations of employers and give them multiple paths for career preparation. 

This review has identified Career and Technical Education (CTE), Industry–Education Partnership, 

Work Based Learning and Structured Pathways to Credentials as key factors in preparing students for 

career and employment success. Secondary schools can prepare students for a range of occupation-

specific skills and transferable competencies through a blend of academic learning and technical 

learning, internships, apprenticeships and recognised qualifications. These can also inform employers 

of ways to overcome skills shortages, enhance recruitment processes and evolve their skills and 

capacities to meet new technological innovations and economic demands. 

The suggested model highlights the importance of early career guidance, embedding academic and 

technical education, involving employers, enabling voluntary employment placement, and ongoing 

assessment. However, it is important to have sufficient funding, competent teachers, modern training 

facilities, uniform training qualifications and cooperation between schools, employers, community 

colleges, and policy makers. Access must be given special consideration to ensure that students in 

underserved and low-income and rural communities are able to reap the benefits of high-quality 

technical education. In addition, technical credentialing should not limit the opportunities for higher 

education or for lifelong learning, complementing and not supplanting academic education. 

Future success will be supported by evidence-based policies and systematic tracking of credential 

completion, employment, wage growth, job tenure and educational success. Longitudinal studies are 

especially valuable to see if it is possible to find consistent results on the effects of early technical 
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qualifications on student and employer outcomes in various industries and among various socio-

economic groups. It is also important for educational institutions to keep their training programs 

updated as new technologies and skills are developed, as well as those related to the needs of the local 

labor market. 

In general, early technical credentialing is a viable model for developing more robust linkages 

between secondary education and workforce education in the United States. This can enhance school 

to work transitions, increase career opportunities and boost national economic competitiveness 

through coordinated policy actions, inclusive educational opportunities, and meaningful industry 

partnerships. Over the longer term, it will rely on a flexible education system that adapts to shifts in 

the labor market and is focused on students' aspirations, the mobility of the labor market and the need 

for ongoing learning. 
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